Benefit Central:

Tailoring Your
Crafted Website

-

Welcome to Benefit Central!

Benefit Central is a web guide that gives employees
access to their benefits information quickly, easily and all
in one place.

Benefit Central is partially customizable. This means that
you can input your plan data so the site is accurate and
relevant for employees. However, you can't change
certain visual and text elements like page names, menu
sequence, icons and plan descriptions.

This guide will walk you through the possible

customizations for all pages, explaining what you can
change and what's static.

Benefit Central Customization at a Glance

Here's a quick summary of what's adjustable in the web guide.

¢ As a general rule of thumb, if the content is not in the
source document, it cannot be changed. This includes:

e Menu pages and categories
¢ Homepage tile topics
e Page and plan introductions*

First Year: $3,500 for development and
hosting of each web guide.

Second Year and Beyond: $2,000 for
hosting of each web guide.

A premium upgrade is available for $1,500
per year, offering you the flexibility to
tailor content even further!

Check Out the Demo

Scan the QR code shown here
to explore our demo website
and follow along with the
content found on each page.

¢ Listed benefits under each plan (with the exception of medical and contacts)*

¢« Brand colors will be applied where noted and can be adjusted if you prefer different color application.

¢ Each page will have a high-level overview of the benefit. There's a link to "Plan Documents and Forms" and
"Contacts” on each benefit page where employees can access more information.

¢ Plan Documents and Forms is organized to match the website layout (Getting Started, Health, Wealth,
Wellbeing, Perks, Resources). You can upload up to 35 documents to this page. If you have more than 35

documents, you may consider:

* Assessing whether all documents are needed—too many documents may be overwhelming to employees.
*  Combining similar documents into one PDF or zip file. This works well for English/Spanish documents, carrier

flyers or plans with variations by location.

* Requesting a premium upgrade to store up to 60 links.

*This is customizable with the premium upgrade for $1,500 per year.
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Homepage

¢ Select up to three scrolling banners to route employees to the sections you want to highlight.

e Banner Topics: Open Enroliment, Health, Wealth, Wellbeing, Perks and Resources.
Content is static and cannot be changed.

e Banner Styles: Images (shown below) or Icons.

¢ Topic and style selections are made on the source document.

The company i oS e Moo pefe e Q The menu
logo will be categories
applied. \ are static
- and cannot
be changed.

This is your once-a-year opportunity to pick the
benefits you need to thrive.

Open Enroliment

Learn More
Learn More Learn More Learn More

Unlock yc ur financial How do our plans stack Need some support? Questions about your
future. up? benefits?

Get started lan, Compare

Leamtore L ) Provide up
to two HR/
Benefits
Contacts
on the
source
document.

e Select up to four main module tiles and four secondary module tiles to provide quick access to the
most important benefits.

e Tile Topics: Eligibility, Medical, Dental, Vision, FSA, LSA, Life and AD&D, Disability, Voluntary
Benefits, Retirement, Benefit Comparison, EAP, Wellness Apps, Perks, Contacts, Videos, Benefits
Glossary, Plan Documents and Forms. Content is static and cannot be changed.

e Tile Styles: Brand colors will be applied. Icons are static and cannot be changed.

* Topic selections are made on the source document.

The screenshots above show sample data only. All available options can be found in the source document.
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Getting Started > Open Enroliment

Brand colors
will be
applied.

You may email
your Project
Manager a link
to the Open

Enrollment
presentation
to be
displayed here.

The header a brief description of Open Enrollment and the action required for employees.
¢ Introduction Content: Active enrollment or passive enrollment for clients both with and
without HSA and FSA plans. Content is static and cannot be changed.

Introduction is applied based on the information provided in the source document.

O E ” — Icons are
static and

pen nro ment m cannot be

changed.

What You Need to Know

This is your once-a-year opportunity to make changes to your benefits, without a Qualifying Event. This year's Open Enroliment
is active. Open Enrollment is MANDATORY this year, even if you are not making any changes. All employees are required to enroll
by the deadline to have any benefits next plan year. Your current elections will NOT roll over.

Open Enroliment Presentation Make the most of your

benefits A callout will
appear on
each page to
direct
employees to
the Plan
Documents
and Contacts
pages for
more details.

more information on your benefits.

Learn More

MARK YOUR CALENDARS

The material on this website is for informational purposes only and is neither an offefof coverage nor medical or legal advice. It
contains only a partial description of plan or program benefits and does not constitite a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan documents and this information, the plan

documents will always govern.

Content highlighted in yellow is
provided via the source document.

All other content is static and
cannot be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Getting Started > Eligibility and Enrollment

The header provides a brief introduction to the benefit program.
This content is static and cannot be changed.

Brand colors Icons are
will be static and

] Eligibility & Enrollment = ot s

changed.

What You Need to Know

Your benefits are an important part of your overall compensation. We are pleased to offer a comprehensive array of valuable
benefits to protect your health, your family and your way of life. Understanding your eligibility is important in helping you make
informed benefit decisions.

Similar to
Open
Enrollment, Make the most of your

you may benefits :
email a link to ELIGIBILITY Take a look at the Plan Documents page for A callout will

more information on your benefits.
d IS p | ay a ;&;u‘o;’c‘\q\ ;\‘;(:2 ”c’\“wc\ in benefits if you work 30 hours or more per week — a p pea r O n
Benefits each page to

O verv | ew You must complete the enrollment process within 30 days of your date of hire. d | rect
presentation o — employees to
Documents
ENROLLMENT and Contacts
wesbsitecom pages for
more details.

event.

January 1, 2024 ~ December 3, 202

The material on this website is for informational purposes only and is neither an offefof coverage nor medical or legal advice. It
contains only a partial description of plan or program benefits and does not constitite a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan documents and this information, the plan

documents will always govern.

Content highlighted in yellow is
provided via the source document.
All other content is static and
cannot be changed.

Getting Started > Qualifying Life Events

This page is is static and cannot be changed. PREMIUM OPTION: Adjust content

Make the most of your benefits

1ge and other helpful resources

Qualifying life events (GLEs) that may allow you to make benefit changes

Plan Documents

Contacts

The screenshots above show sample data only. All available options can be found in the source document.
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Health > Medical

Text blocks provide a brief description of various medical plan types.
¢ Plan Type Content: HMO, Kaiser HMO, EPO, PPO, 3-Tier, POS, HDHP, HDHP+HSA and

HRA. Content is static and cannot be changed.
Descriptions are applied based on the information provided in the source document

HMO Make the most of your

The Health Maintenance Organization (HMO) plan has a network of providers benefits

and hospitals that discount their services. With this plan, you select a primary Take a lock at the Plan Documents page for

care provider (PCP) from the participating network of providers, who will more information on your b ]
coordinate your health care needs, refer you to specialists (if needed) and A callout will

approve further medical treotme»ﬂt Services received outside of the HMO's Learn More appear on

network are not covered, except in the case of emergency medical care.
each page to
direct
employees to
the Plan

PPO

— Documents

The Preferred Provider Organization (PPO) plan gives you the freedom to seek

care from any provider of your choice. However, you will maximize your and Contacts

benefits and lower your out-of-pocket costs if you choose a provider who pages for

participates in the network. more details.

UHC Oxford HMO

Medicol Benefits UHE Oxford HMO

Because employees

In-Network Only

often need to

Deductible (Individual /Farmity) $750/$1.500

ottt o Pt R compare medical
P plan options, this

PP Ofice el 15 copay page provides tables
e i that detail each

T/ Vit plan’s coverage. This
mmw:;,mmm — way, employees can
— R quickly see the
F——— ez differences between
- $30comoy the plans. This layout
nestent gt s cona is only available for
CEEL 50 oty medical benefits
Prescriptions (Generic/Brand/Non-Formuiary)

Retail Prescription Drugs $15/435/875

Mail Order Prescription Drugs. $3750/$8750/$18750

UHC Oxford PPO

UHC Oxford HSA

You may add or remove any benefits from this grid as they apply.

Benefit details are provided via the source document.

The screenshots above show sample data only. All available options can be found in the source document.
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Health > Dental

If you offer two or more plans on the remaining benefit pages, there will be a landing page
linking to each plan.
If you offer one plan the menu will link directly to the benefit plan page.

Brand colors Icons are

will be static and

applied. Dentql cannot be

changed.

Guardian DHMO

Guardian DPPO

The header a brief description of various dental plan types.
¢ Plan Type Content: HMO, PPO, POS. Content is static and cannot be changed.
Descriptions are applied based on the information provided in the source document.

DHMO Y

What You Need to Know

With the dental Health Maintenance Organization (HMO) plan you choose a primary dental provider to manage your care. There
are no charges for most preventive services, no claim forms and no deductibles. Reduced, pre-set charges apply to other
services.

Make the most of your

benefits A callout will
IN-NETWORK ONLY ::ijmﬂ"“@ P‘G”D(‘C““f”'i page for appear on
peovcras e each page to

Learn More d | reCt
o employees to
ANNUAL BENEFIT MAXIMUM the Plan
Documents

and Contacts
. pages for
See Schecs more details.

MAJOR DENTAL

See Schedule

ORTHODONTIA

N/A

c ind copay above represent what the mefhber is responsible for paying; benefits with an
E asterisk (* ) require that the deductible be met before the plan begins to pay.

Content highlighted in yellow is provided via the
source document.

All other content is static and cannot be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Health > Vision

The header a brief description of the vision plan.
This content is static and cannot be changed.

Brand colors Vision Plan @ Icons are

will be static and
applied. e cannot be
changed.
What You Need to Know

Your eyesight is an integral part of your overall health and a key component of safety. This plan gives you the freedom to seek
care from the provider of your choice. However, you will maximize your benefits and lower your out-of-pocket costs if you choose
a provider who participates in the network. If you decide to use an out-of-network provider, you will pay the provider in full at
the time of your appointment and submit a claim form for reimbursement up to the amount allowed by the plan.

A callout will
appear on
each page to
Make the most of your direct
benefits
IN-NETWORK BENEFITS Toke a look at the Plan Documents page for emp | oyees to
e iti y fits.
EXAMS COPAY. more information on your benef th e P | a n
$10
Learn More Documents
MATERIALS COPAY
and Contacts
LENSES COPAY
pages for
more details.
FRAMES BENEFIT ALLOWANCE
$150 Allowance: 20% savings on the amount over your allowance
CONTACT LENSES BENEFIT ALLOWANCE
$ copay does not apply
OUT-OF-NETWORK REIMBURSEMENT
EXAMS COPAY
Up to $50
MATERIALS COPAY
$10
LENSES
Up
FRAMES
Up to $70
CONTACT LENSES
Up
FREQUENCY
EXAMS
Once every 12 months
LENSES
Onge every 12 months [ ]
@ FRAMES [ =§-IN
Once every 24 months

Content highlighted in yellow is
provided via the source document.

All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > HSA

Brand colors
will be
applied.

The header a brief description of the HSA.
This content is static and cannot be changed.

HSA 9 Icons are
static and
cannot be
changed.

What You Need to Know

The Health Savings Account (HSA) lets you set aside pre-tax dollars to help offset your annual deductible and pay for qualified
health care expenses.

Make the most of your .
benefits A callout will

appear on
each page to
direct
employees to
the Plan
Documents
and Contacts

How the HSA Works Take a look at the Plan Documents page for
more information on your benefits.
« You contribute pre-tax dollars through automatic payroll deductions or make after-tax contributions that are

deductible when you file your taxes. Learn More

+ The Company contributes the follo mounts annually to your HSA aceount to help it grow.

« Employee only coverage: $5
« Employee + family coverage: $1,000

« Your contributions, in addition to the company’s contributions, may not exceed the IRS limits listed below.
« Employee Only $4,300
« Family (employee + 1or more): $8,350

+ Catch-up (age 55+): $1,000

pages for
more details.

* You may change your contributions at any time throughout the yeor.

* You can withdraw HSA funds tax free to pay for current qualified health care expenses, or save them for the

future, also tax free. Unused funds roll over from year to year and are yours to keep, ev ange medical

plans

leave your employer.

The material on this website is for informational purposes only and is neither an offerbf coverage nor medical or legal advice. It
contains only a partial description of plan or program benefits and does not constitufe a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan dbcuments and this information, the plan
documents will always govern.

Content highlighted in yellow is provided via
the source document.
All other content is static and cannot be

changed.
Company contribution language will be
removed if not applicable.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > FSA

The header a brief description of the FSA.

This content is static and cannot be changed.

Icons are
static and
cannot be
changed.

Brand colors
will be
applied.

Flexible Spending Accounts
(FSAs)

©

What You Need to Know

The flexible spending accounts (FSAs) are tax-advantaged accounts that can help you cover certain qualified out-of-pocket
expenses. Each account works in much the same way but has different eligibility requirements, list of qualified expenses and
contribution limits.

Make the most of your
benefits

Take a look at the Plan Documents page for
more information on your benefits.

HEALTH CARE FSA

A callout will
ANNUAL MAXIMUM CONTRIBUTION Learn More
appear on

each page to

UNUSED FUNDS ROLLOVER

i direct

LIMITED PURPOSE HEALTH CARE FSA emp [ oyees to
ANNUAL MAXIMUM CONTRIBUTION the Plan

$3,200 (for HSA participants only) Documents
DEPENDENT CARE FSA and Contacts
ANNUAL MAXIMUM CONTRIBUTION pPages for
more details.

COMMUTER FSA

MONTHLY MAXIMUM CONTRIBUTION

PLANS AVAILABLE

Transit and Parking

IMPORTANT DATES

FSA PLAN YEAR

January 1- December 31, 2025

YOU CAN INCUR EXPENSES THROUGH

December 31, 2025

YOU MUST FILE CLAIMS BY

January 15, 2

The material on this website is for informational purposes only and is neither an offer of c
contains only a partial description of plan or program benefits and does not constitute a
Description (SPD) for complete plan details. In case of a conflict between your plan docur]
documents will always govern.

erage ner medical or legal advice. It
ntract. Please refer to the Summary Plan
fents and this information, the plan

Content highlighted in yellow is
provided via the source document.
All other content is static and cannot

be changed.
Plans not offered will be removed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > LSA

The header a brief description of the LSA.
This content is static and cannot be changed.

Brand colors | jfestyle Spending Accounts é icons are

will be static and

applied. (LSAS) cannot be

changed.

What You Need to Know

An LSA is a flexible benefit that enables you to pay for expenses that you encounter in your daily life, such as groceries, gyms,
pet care, spas and more.

Make the most of your
benefits

Take a look at the Plan Documents page for

more information on your benefits.
ANNUAL COMPANY CONTRIBUTION

$500

A callout will

The material on this website s for informational purposes only and s neither an offer of coverage nor medical or legal advice. It

contains only a partial description of plan or program benefits and does not constitute a contract. Please refer to the Summary Plan eac h p a g e to
Description (SPD) for complete plan details. In case of a conflict between your plan documents and this information, the plan

employees to
the Plan
Documents
and Contacts

pages for
more details.

Learn More

Content highlighted in yellow is
provided via the source document.

All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > Life and AD&D

The header a brief description of the life insurance and AD&D plan.
This content is static and cannot be changed.

Brand col - @9 |
e Life and AD&D 8- static and

applied. cannot be
changed.

What You Need to Know

Life insurance provides your named beneficiaries with a benefit following your death, while accidental death and
dismemberment (AD&D) insurance provides a benefit to you following a covered accident that leads to dismemberment (such
as the loss of a hand, foot or eye). Should your death occur due to a covered accident, both the life benefit and the AD&D
benefit would be payable. If you determine you need more than the basic coverage, you may purchase additional coverage for
yourself and your eligible family members.

Make the most of your

benefits
BASIC LIFE Take a look at the Plan Documents page for
BENEEIT AMOUNT more information on your benefits.
2x Salary Up to $500K
Learn More
SUPPLEMENTAL LIFE A callout will
BENEFIT fMOUNT a p p ea r O n
ements; minimum of $10,000 Up to $500,000 eac h Pa g e to
of Employee amount Up to $250,00C dlreCt
employees to
mployee's amount Up to $10,000
the Plan

NTEED ISSUE

Documents
and Contacts
pages for
more details.

The material on this website s for informational purposes only and is neither an offer bf coverage nor medical or legal advice. It
contains only a partial description of plan or program benefits and does not constitufe a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan dpcuments and this information, the plan
documents will always govern.

Content highlighted in yellow is
provided via the source document.

All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > Disability (Short-Term and Long-Term)

Short- and Long-Term Disability pages are formatted identically. The only difference is that the benefit
amount is "weekly” for short-term and "monthly” for long-term disability.

The header provides a brief description of various disability plan types.

¢ Plan Type Content: Short-Term Disability and Long-Term Disability.
Content is static and cannot be changed.

Descriptions are applied based on the information provided in the

source document.

Brand colors Short'Term Disqblllty z‘z Icons are

will be static and
applied. cannot be
changed.

What You Need to Know

Disability insurance provides benefits that replace part of your lost income when you cannot work due to a covered illness or
injury.

Make the most of your
benefits
Employer-Paid Take a look at the Plan Documents page for
more information on your benefits.
BENEFIT AMOUNT
Weekly
— Learn More
MAXIMUM BENEFIT
Weekly
$1,000 .
A callout will
BENEFITS BEGIN
8th day of discibiity appear on
MAXIMUM BENEFIT PERIOD each page to
3 weeks .
direct
employees to
The material on this website is for informational purposes only and is neither an offerfpf coverage nor medical or legal advice. It
contains only a partial description of plan or program benefits and does not constitufe a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan dpcuments and this information, the plan t h e P | a n
documents will always govern.
Documents

and Contacts
pages for
more details.

Content highlighted in yellow is provided via
the source document.

All other content is static and cannot be
changed.

Note: You may add both company-sponsored
and state-mandated plans to your source
document for upload.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > Retirement

The header provides a brief description of various retirement plan types.

¢ Plan Type Content: 401(k), 403(b) and 457 Deferred Compensation. Content is static
and cannot be changed.

Descriptions are applied based on the information provided in the source document

Brand colors Icons are
will be 401(k) static and

applied. cannot be
- changed.

What You Need to Know

With help from the 401(k) you can help secure your financial future. Whether retirement is decades away or just around the
corner, the time to save for retirement is today. The 401(k) is a tax-advantaged savings account that lets you save money for
retirement.

A callout will

Make the most of your appear on
benefits
each page to
CONTRIBUTION AMOUNT Take a look at the Plan Documents page for .
You may contribute between 1%-50% of your pay up to the IRS annual limit. more information on your benefits. d | reCt
AUTOMATIC ENROLLMENT Learn More e m p | Oye es to
New hires will be automatically enrolled at an initial contribution amount of 3% of your pay
the Plan
EMPLOYER MATCH
S0% up t0.6% Documents

IRS ANNUAL CONTRIBUTION LIMIT a nd Contacts

$23,500

CATCH-UP CONTRIBUTION (AGE 50+) p a g es fo r
$7500 more details.

The material on this website is for informational purposes only and is neither an offerfof coverage nor medical o legal advice. It
contains only a partial description of plan or program benefits and does not constitie a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan dhcuments and this information, the plan
documents wil always govern.

Content highlighted in yellow is
provided via the source document.

All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > Voluntary Benefits

The header rovides a brief description of various voluntary benefits.

¢ Plan Content: Accident Insurance, Critical lliness Insurance, Hospital Indemnity
Insurance, Cancer Indemnity Insurance, Specified Health Event Protection, Home and
Auto Insurance, Travel Assistance, Legal Assistance, Identity Theft Protection: Norton
LifeLock, Identity Theft Protection: Other Carriers, Pet Insurance, Will Preparation
Services, Tuition Reimbursement, LeggUP, FinPath Financial Education Program.
Content is static and cannot be changed.

The descriptions are static and are intended to provide a general overview of the benefit.

You can upload carrier flyers to the Plan Documents and Forms page to provide employees

with more information.

These selections can be made on the source document.

Brand colors V I B f. Icons are
will be 0 UntCIry ene ItS static and
applied. cannot be
changed.
Accident Insurance Make the most of your
benefits
Accident insurance can soften the financial impact of an accidental injury by paying a benefit to you to Take a look at the Plan Documents page for
h expected out-of-pocket costs related to treating your injuries. Some accidents, like more information on your benefits.
e may seem straightforward: you ctor, take an X: put on a cast and rest up
unti e healed. But treating a broken leg can ands of dollars. When your medical bill arrives, LeamMore.
you'll be relieved you have accident insurance on your side. .
A callout will
Hospital Indemnity Insurance a p p ear on
T each page to
Travel Assistance d I re Ct
employees to
Pet Insurance
Valuable Extras th e P | a n
Documents
We also offer the following additional benefits. Visit the Plan Documents page for more details.
and Contacts
pages for
more details.
i ‘this website is for i ly and is neither an offer of cdverage nor medical or legal advice. It contains only a partial description of plan or program benefits and does not constitute a
contract. Please refer to the Summary Plan Description (SPD) for complete plan details. Ifcase of a conflict between your plan documents and this information, the plan documents will always govern.

If a plan is not listed, you may list it
under Valuable Extras.
Content highlighted in yellow is

provided via the source document.
All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wealth > Benefit Comparison

This page provides a comparison between your plans and those of a competitor or the industry
standard. Data can be collected from benchmarking studies.
Content is static and cannot be changed.

Brand col . [

witbe .~ How Our Benefits Stack Up 9 static and

applied. cannot be
changed.

We are proud leader in providing the best employee benefits in our industry and beyond.

Our medical, dental and vision plans serve as examples of our outstanding employee benefits. When comparing the most
important features of a health plan (copays, deductibles and premiums), it's easy to see how our plans stand above the rest.

Copays Make the most of your A callout will
Our medical plans feature low copays benefits a p pea r on
Take a look at the Plan Documents page for
each page to

more information on your benefits.

direct
employees to
the Plan
Deductible
P e ) Documents
e deductible is the amount an employee pays, out-of-pocket, before their health insurance begins to pay for
cartain medical services. Our deductibles range depending on the plan you select and Contacts

pages for
more details.

Employee Only Premiums
(based on lowest cost plans)

Our plans feature low employee costs for health care coverage, known as premiums

Employee + Family Premiums

(based on low

st cost plans)

Employees enrolled in family coverage pay lower premiums compared to our competitors.

Competitor data was pulled from [Data Source]

this website is for i ly and is neither an offer of cdverage nor medical or legal advice. It a partial description of plan or program not
S

contract. Please refer to the Summary Plan Description (SPD) for complete plan details. Ifcase of a conflict between your plan d d this information, th will always govern.

Content highlighted in yellow is
provided via the source document.

All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Wellbeing > Wellness Apps

Text blocks provide a brief description of various wellness apps.

¢ Plan Content: Calm, Happify, Headspace, myStrength, Talkspace, iPrevail Wellness
Program. Content is static and cannot be changed.

The descriptions are static and are intended to provide a general overview of the benefit.

You can upload carrier flyers to the Plan Documents and Forms page to provide employees

with more information.

These selections can be made on the source document.

Brand colors Icons are
will be Wellness Apps static and
applied. cannot be
changed.

Calm Make the most of your
benefits

As an employee of the Company, you have access to a premium subscription to Calm at no cost. Calm is Take a look at the Plan Documents page for

an app with content tools aligned with the National Institutes of Health's emotional and mental welliness more information on your benefits.

strategies. The app includes:

« Wellness tools specifically designed for you to find balance before, during and after your workday [eamikore
« Original music from leading artists and serene soundscapes, expertly created to improve focus and A ca | | fo) ut W | | |
maximize relaxation
« Light stretching and physical exercises designed to relax the bodly and mind appear on
+ Guided meditations and mindfulness programs each page to
« Simple breathing exercises N pag
direct
e employees to
the Plan

Documents
and Contacts
pages for
more details.

The screenshots above show sample data only. All available options can be found in the source document.
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Wellbeing > EAP

The header provides a brief introduction to the EAP.
This content is static and cannot be changed.

Brand colors EAP o Icons are

will be static and
applied. cannot be
changed.
What You Need to Know

Life is full of challenges, and sometimes balancing them all can be difficult. We are proud to provide a confidential program
dedicated to supporting the emotional health and well-being of our employees and their families. The Employee Assistance
Program (EAP) is provided at NO COST to you.

Make the most of your
benefits

EAP Services Take a look at the Plan Documents page for

more information on your benefits.

r o household family member

* Up to3in-persor ions with a counselor per issue, per year, per individuo

Learn More .
- Unimied o-fiea phone oocess 247 A callout will
« Online resources 24/7 a ear on
« Work/life services for assistance with child care, elder care, financial isshes, plus much more p p
The material on this website is for informational purposes only and is neither an offerpf coverage nor medical or legal advice. It d | re Ct
contains only a partial description of plan or program benefits and does not constitufe a contract. Please refer to the Summary Plan
Description (SPD) for complete plan details. In case of a conflict between your plan dbcuments and this information, the plan
documents il always govern. employees to

the Plan
Documents
and Contacts
pages for
more details.

Content highlighted in yellow is
provided via the source document.

All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Perks

The text blocks provide a brief description of additional benefits, or perks.

* Plan Content: Awardco, Fond, BenefitHub, Beneplace, Guaranteed Rate, Bright
Horizons, Care@Work, Wellthy, Carrot, Progyny, ClassPass, Gympass, Peloton, Hinge
Health, Livongo, Virta Health, Wondr Health, HUB Medicare Advocacy, SmartConnect,
MASA, One Medical, Touchcare. Content is static and cannot be changed.

The descriptions are static and are intended to provide a general overview of the benefit.

You or your client can upload carrier flyers to the Plan Documents and Forms page to

provide employees with more information.

These selections can be made on the source document.

Brand colors Icons are
will be static and
applied. cannot be
changed.

EMPLOYEE DISCOUNTS Make the most of your

BenefitHub benefits

Take a look at the Plan Documents page for
BenefitHub is an exclusive employee discount program that can help you save big on thousands of items more information on your bensfits.
daily such as travel, apparel, tickets, auto, electronics, insurance, education, restaurants and so much
more! Learn More

A callout will
appear on
FAMILY FORMING BENEFITS
. each page to
o direct
VALUABLE EXTRAS employees to

Valuable Extras the Plan

Documents
and Contacts
pages for
more details.

We also offer the following additional benefits. Visit the Plan Documents page for more details

ial on this website is for i ly and is neither an offer of cdverage nor medical or legal advice. It contains only a partial description of plan or program benefits and does not constitute a
contract. Please refer to the Summary Plan Description (SPD) for complete plan details. Ifcase of a conflict between your plan documents and this information, the plan documents will always govern.

If a plan is not listed, you may list it
under Valuable Extras.
Content highlighted in yellow is

provided via the source document.
All other content is static and cannot
be changed.

The screenshots above show sample data only. All available options can be found in the source document.
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Resources > Plan Documents and Forms

The template is organized to match the website layout (Getting Started, Health, Wealth,
Wellbeing, Perks, Resources)
The limit for this page is 35 links.

Your Project Manager will request these documents from you via email.

Brand colors
will be
applied.

Plan Documents & Forms =
cannot be
changed.

Getting Started

Eligibility & Enroliment
Dependent Eligibility Verification

Benefit Guide

« 2025 Benefit Guide

Cost of Benefits

Wealth

Perks

Important Notices

ial on this website is for i by e el thor oofer offecvescoe poradicl log i
contract. Please refar to the Summary Plan Description (SPD) for complets plan details. In case of & conflit between your pian A s p\ i documents wil ol Iwaygvem

Resources > Video Library

* The template includes all videos from the Core video library.
e Select which videos to display on the source document.
*  You may also provide links to any internal or carrier videos via email.

Brand colors ° ° Icons are
will be Vldeo lerq ry static and
applied. cannot be
changed.

Accident Insurance Benefiits Terminology
Copayment?
Out-of-pocket maximum?

I@.EITS

Premium? — peductible?

AccidgptInsurance
>

D@ E e D

The screenshots above show sample data only. All available options can be found in the source document.
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Resources > Benefits Glossary

The template provides a brief definition of common benefit terms.
The definitions are static and cannot be changed.
Terms that are not applicable can be removed.

Brand colors Icons are

will be Benefits GlOSSCI ry static and
applied. cannot be
changed.

Alowedamount  Baloncebiling | Beneficiary | Carmier | Coinsurance | Copayment | Deductible  Dependent  DependentcoreFSA  Diagnostictest  Durable medical equipment (DME)

Eighiity | Eigbleexpense | Employee contribution  Envollment Period | Evidence of Insurability (EO)) | Excludedsenices | Explanation of Benefits (EOB)  Formulory  HealthcoreFSA  Guaranteed lssue.
Genericaiugs | In-network provider | MailorderRx | Medically necessory | Member health statement | Negotitedrate | Network | Non-preferred brand-nome drugs | Non-preferred provider

oy slimes er-the-counterdrug  Poymentaliowance  Preauthorization | Preferred/brond-name drug | Preferred provider | Prescription drugs.
Premium  Pre-to) uction  Preventivecare  Primary care physician (PCF)  Provider  Qualifying life event (QLE)  Special enroliment period

Allowed amount

ss than the billed amount, which is why enrollees see

EN ~

This is the amount agreed upon between the provider and the insurance company for the service provided. It is almost alway

different amounts on their Explanation of Benefit statements (EOBS). For example, a provider may charge $120 per hour of psychotherapy, but the insurance company pays them $95—the

Resources > Contacts

Contacts will be listed on a landing page. Employees can click the preferred contact and
view a page with the plan, carrier, website, email and phone number (see expansion below).
Contacts are collected via the source document and uploaded in the order listed.

There is no limit to the number of contacts you can include.

Content highlighted in yellow is provided via the source document.

All other content is static and cannot be changed.

Brand colors Icons are
will be

it Contacts B

changed.

Touchcare Health A

Yy

Oxford Medical
Touchcare Health Advocacy
Phone: 866-486-8242

Oxford Rx Coverage

Website: www.touchcare.com

EXPANSION

Guardian Dental

The screenshots above show sample data only. All available options can be found in the source document.



